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KHS&S West 2021 Project Awards
NWCB, 2021 Project of the Year – Renovation, Angel of the Winds Casino 
NWCB, 2021 Project of the Year – Under $500,000, Muckleshoot Center Bar
AWCI CO, 2020 Excellence in Construction Quality Award – Commercial Project Over $1,000,000, Project Alto 
AWCI CO, 2019 Excellence in Construction Quality Award – Exterior Finishes, S’park Boulder
AWCI CO, 2019 Excellence in Construction Quality Award – Acoustical Ceilings Over $250,000, Gordon Grid
AWCI CO, 2019 Outstanding Person of the Year Award – Kelley Huss, Senior Project Manager 
ENR Southwest, 2021 Specialty Construction – Award of Merit, Meow Wolf Las Vegas
AGC ACE Award, Specialty Contractor - $2 to $6 Million, Meow Wolf Denver
WWCCA, 2021 Project of the Year – Exterior Commercial, Yaamava’ Resort & Casino

NOTE FROM THE PRESIDENT
KHS&S celebrates 25 years of history as well as a future of innovation - this is an incredible milestone worthy of 
celebrating. 
 
I want to say a specific thank you to those of you who have been a part of this team for 20+ years. Thank you for 
your dedication, loyalty, and drive that it has taken us to reach this milestone. We can all agree - we have seen 
many changes throughout the years, but proudly many things have remained constant - our pursuit of continually 
doing things better, building many successful projects, creating positive team memories, and making and carrying 
forward great stories. Being at one company for more than 2 decades requires that you work shoulder to shoulder 
with outstanding colleagues. Thank you for being that for all of us.

Our industry brings consistent challenges as it progresses, as competitors evolve, and environments and markets 
change. Our drive for doing things better and being innovative requires that we try different things and remain 
flexible to those requirements that attract clients to partner with us. We have developed many successful teams 
that, though out of the box, were born out of solving a problem or creating value. We are definitely a company with 
unique capabilities.
 
As fellow owners of this company, it is important that each of you feel and demonstrate the level of responsibility 
that it takes to continue the legacy that has been established in our first 25 years together. A team environment 
does not work to its best capacity when one or more people are thinking only about themselves. You are partners 
in the success of this company. As we move past our first quarter of a century together, I am excited about the 
future completion of iconic projects. And I am certain that once those are completed, there will be many more 
that follow.
 
The leadership team has set a vision for 2022 and beyond that involves remaining true to our identity, embracing 
our unique capabilities, and exploiting those things for the successful execution of choice projects. Some may 
think that construction is a simple function of drawings, engineering, material, and a workforce, that comes 
together to create a structure. I think you would all agree with me that it is so much more than that. Construction 
at KHS&S is problem solving, overcoming “what can’t be done”, and creating a space within which people’s lives 
unfold. KHS&S is mastering the art and science of construction. Where we stand today will likely appear simple to 
our employee owners of the future; however, let us stand proud of what we have accomplished in 25 years and let 
us continue to work diligently to plant seeds of legacy for them to celebrate and nurture. 

          Phil Cherne
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RISK MANAGEMENT / SAFETY
Award winning excellence in safety leadership, high-tech innovations and certifications

From its beginning 25 years ago, KHS&S’ safety efforts have been a mission, not only to benefit  the 
company, but also to impact the industry with shared knowledge and best practices. 

“Safety is a core value ingrained into our culture, and that’s our focus in everything we do and a top 
priority for all work,” said Cynthia Garcia, Vice President, Risk Management. “Excellence in safety 
leadership starts at the top, and prevention of incidents is a cornerstone of KHS&S.” As the com-
pany has been recognized for its safety practices, the industry has taken notice. KHS&S continues 
to achieve both state and national recognition with highly coveted, prestigious accolades. KHS&S 
was recently named one of America’s Safest Companies by EHS Today. A lengthy list of criteria in-
cludes how safety efforts are supported by leadership and management, employee involvement in 
the process, innovative solutions to safety challenges and more. 

“This high-level industry recognition reinforces and validates what we’re doing,” said Garcia, adding 
that KHS&S met every single criterion for the award. And, after winning “Safest Contractor of the 
Year” from the National Contractors Association and the Associated General Contractors award 
last year, the company is once again a finalist for the award for the third year in a row. This type of 
industry recognition, shines a light on the company’s long-standing commitment to excellence in 
safety leadership. 

“We highly value the industry recognition, recognizing our efforts,” said Michael Cabrea, Director, 
Safety and Risk Control. “We don’t just talk about the importance of a safe work site, we lead the 
way in best practices at every opportunity, both internally and as a model for others in the industry.”

Constant innovation is another hallmark of safety at KHS&S. When wearing masks on jobsites 
made talking more difficult, a shift in safety training happened. Now, high-tech virtual reality goggles 
provide an immersive 3D experience to demonstrate performing certain tasks safely.   

“Some people are much more visual learners,” explains Garcia. “With virtual reality there is no 
language barrier, since it’s a visual experience only with no sound.” As one of only a few specialty 
contractors implementing virtual reality training, the company’s goal is to incorporate this into as 
many projects as possible. KHS&S is also embarking on an initiative for team members at all levels 
to become certified by the Board of Certified Safety Professionals (BCSP) as Safety Trained Supervi-
sor Construction® (STSC). 

The STSC certification demonstrates a mastery of the core knowledge required for professional 
safety practice through both a rigorous curriculum and a proctored exam. While Occupational Safe-
ty and Health Administration (OSHA) requires basic safety awareness and guidelines for certifica-
tion, BCSP goes a step further with more in-depth, advanced knowledge of safety practices and 
preventions.

“Our safety approach is not typical for a subcontractor,” said Garcia. “And now we’re seeing our 
influence directly with general contractors who are including critical safety outcomes in contract 
requirements.” General contractors value KHS&S as a partner who is elevating the art of safety to a 
whole new industry-leading level.
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PROJECT AMPERSAND
Building upon a great history of employee community service

“Lending a helping hand” has always been a part of the KHS&S culture. In 
recent years, KHS&S west coast employees filled more than 3,000 boxes 
of food for local families, made wishes come true for more than 150 chil-
dren, and supported dozens of causes ranging from education to the en-
vironment to healthcare. 

While made more visible during the pandemic, the importance of “giving 
back” is nothing new. Sir Winston Churchill famously said, “We make a 
living by what we get, but we make a life by what we give.”

So, how to take that giving culture to a whole new level? That was the 
subject of a casual conversation among employees taking part in a vol-
unteer holiday gift-wrapping event. And the result? Project Ampersand, 
a volunteer initiative for west coast employees; making it easier to join 
events, encouraging teamwork, and ensuring support for the communi-
ties around all six KHS&S regional offices.

“We represent the ‘and’ symbol in KHS&S,” said Ashley Gaji, Executive 
Assistant, who is leading this project. “Our employees are extraordinary 
people who care about their communities and are already doing so much 
good to make them better. Project Ampersand provides just enough 
structure to further empower their current efforts as well as provides new 
opportunities and events to those interested in participating.”

While often working with organizations already supported, regional teams 
can also recommend new opportunities or interests and Gaji gets to col-
laborate with them on creating the Project Ampersand event. Employees 
are encouraged to volunteer during their workday and are paid for their 
time away – up to 4 hours each year. 

The Project Ampersand logo represents the connection of each of the six 
different regional offices, all coming together to work as a team and give 
back to their respective communities.  

In 2021, monthly projects were held locally at each of the six regional offic-
es, with some specific to each region and others – like the back-to-school 
supply drive – conducted across the KHS&S West footprint. Regional 
projects included packing boxes of food, a blood drive, partnering with 
Habitat for Humanity to build a home for a local resident, and a beach 
cleanup. 

“I’m so incredibly proud of the KHS&S team, whose individual and col-
lective efforts throughout the year made a significant, positive difference 
in our communities,” said Naomi Martin, Director of Marketing and Com-
munications. “Their selfless and passionate commitment – what they do 
and why they do it – has made Project Ampersand so successful in such 
a remarkably short time.” 

• Food Banks: over 2,750 boxes of 
food organized and distributed

• Back to School Drive: 10 teachers 
& over 150 students supported

• Blood Drive: 75+ potential lives 
saved & 100+ pints of blood donated

• Christmas: Over 105 Christmas 
wish lists sponsored throughout 
KHS&S regions

• Donations: Over 100lbs of clothing, 
food, household items, etc. donated

• Beach Clean-Up: over 30lbs of 
trash collected off of our local 
beaches

• Home Building: KHS&S played 
a key role in several homes being 
renovated and built

• Over 120 hours of volunteer time 
was submitted and used this year

5
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CONSTRUCTION DESIGN
Construction Design working toward innovative solutions

Imagine a construction site where a shoebox-size robot is printing the framing layout on the con-
crete slab – including text indicating which way a door swings. Or a quality control manager using 
goggles built into a construction helmet that overlays the model onto an intricate work surface 
making it easy to immediately identify a missing element or if an angle is off. These are just some of 
the promising technologies in pilot testing with KHS&S’ Construction Design department.

“Any new technology has to offer more than just a ‘wow’ factor and must bring value to KHS&S and 
our clients,” said Ronan Frias, Director, Construction Design. “For example, the robotic laser layout 
system improves accuracy and addresses the labor shortage for this specialized skill.” 

With construction design, KHS&S has moved away from the traditional design, bid and build mod-
el. Using robust design capabilities and pioneering technology, KHS&S is widely recognized as an 
industry leader applying innovation to drive construction and prefabrication. “First, we build virtu-
ally and then resolve any issues long before construction in the real world,” said Dirk Bekkering, 
former Manager Construction Design. “Engaging our team in the preliminary stages of the design 
process brings efficiencies and costs savings.”

Supporting complex and challenging jobs
The team engages in all KHS&S projects with heavier engagement in more complex jobs with com-
plicated build methods transforming the client or architect’s design intent into a constructable 
layout. As a corporate resource located in the Anaheim and Las Vegas offices, Construction Design 
supports multiple departments and field offices. Using virtual models to predict costs when there 
is a design change request, a revised model is generated allowing the Estimating department to 
quickly make the client aware of any cost impact. For the field, 3D models and other technologies 
provide the construction teams with virtual models and tools to complete the job.

The Construction Design department is comprised of a diverse team of mechanical engineers, ar-
chitects and construction managers with field experience who understand first-hand the challenges 
the department aims to address through technology. 

“We have one person dedicated to actively look for cutting edge technology – everything from a 
physical tool or robot to a software program,” said Jeremy Evans, Manager Construction Design 
in Las Vegas. “Vendors often seek us out for real world product testing based on our reputation in 
leading-edge construction and prefabrication processes.”

“Any new technology has to offer more than 
just a ‘wow’ factor and must bring value to 
KHS&S and our clients” said Ronan Frias, 
Director, Construction Design 
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PREFABRICATION & PRECONSTRUCTION 
Prefab everything - KHS&S continues to reinvent preconstruction 

KHS&S’ preconstruction approach focuses on providing innovative sys-
tems and solutions that bring value to a project, standardize and stream-
line work and make tasks more efficient. Prefabrication allows KHS&S to 
do just that. With the construction in a controlled environment, digitally 
managed computer and machine-tools enable design through fabrication 
automation. 

“We’re always asking ourselves how far we can push prefabrication be-
cause we see it as the future of construction,” said Shane Hastain, P.E., 
Preconstruction Manager. “We’re prefabricating about 75 percent of our 
exterior construction and expanding our initiatives for other scopes as ev-
ery day presents new opportunities.”

Prefabrication requires more work early in the construction process, but 
when planned and implemented correctly, there are substantial benefits. 
Prefabrication reduces the man-hours required onsite where contractors 
can have difficulty finding labor. A controlled prefabrication environment 
presents considerably fewer risks for accidents and other liabilities for 
improved safety. With improved upfront planning, elimination of onsite 
weather factors, trade stacking and subcontractor scheduling, delays are 
mitigated. Custom pre-determined prefabrication systems and specifica-
tions allow improved quality, higher accuracy, additional complexity and 
minimized waste. Greater efficiencies translate to schedule savings and 
more cost certainty. 

KHS&S prefabrication solutions
Prefabrication is blurring the lines between Preconstruction, Estimating 
and Construction Design as these departments work cohesively toward a 
common goal. KHS&S categorizes prefabrication into four solutions.

Volumetric: Components include items such as bathroom pods or com-
mercial modular units that create or slide into a structure. KHS&S’ goal 
is to expand volumetric work prefabricating complete pre-designed mod-
ules.

Structural: These are systems such as prefabricated load bearing panels, 
mass timber structures and large components flown into place to build 
the primary structure. In 2021, mass timber products were adopted into 
building code. This code change allows for improved sustainability with a 
low carbon product.

Exterior Envelope and Façade: KHS&S has been a leader in prefabricating 
barrier and façade systems and is now developing more complex rain-
screen system solutions. 

Interior Walls and Ceilings: Light gauge, partial height walls and ceiling 
framing, prefabricated kits and panels have been used on KHS&S projects 
for years. The company is leading the way - prefabricating full height walls 
which require more challenging tolerances, as well as prefabricating com-
plex architectural designs. 

7
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SOUTHERN CALIFORNIA
Exceptional construction and safety leads to award 
winning projects
The standout job of 2021 was the 17-story hotel and 5-story entertainment venue at San Manuel 
Casino in Highland, California – now Yaamava' Resort & Casino. Earning KHS&S kudos from general 
contractor Penta Building Group for the exterior wall and ceiling construction. KHS&S was awarded 
Subcontractor of the Year and TJ Singh, Manager, Safety and Risk Control, and Miguel Romero, Car-
penter Foremen, were recognized for their safety performance and leadership.

“While we strive to excel in our craftmanship and safety initiatives, we appreciate when industry 
peers recognize our hard work,” said Pete Iverson, Area Operations Manager.

Adding to the awards, The Secret Life of Pets: Off the Leash! at Universal Studios, received the EIFS 
Project of the Year honor from the Association of the Wall and Ceiling Industry (AWCI). Recognizing 
contractors for their innovation in tackling complicated projects. As well as a Themed Entertain-
ment Association (TEA) Thea Award, Attraction. 

In Santa Monica, KHS&S completed the exterior walls and soffits at The Park (500 Broadway). The 
showstopper and most challenging aspect of the four, 7-story residential towers was the EIFS instal-
lation of the first-floor open air canopy ceilings and bridges connecting the buildings. Featuring a 
smooth white finish, triangular ceiling panels formed valleys and hills. Working with Construction 
Design using model-based framing technology, panels were prefabricated offsite and lifted into 
place. This formed the desired architectural design and resulted in a 25 percent reduction of labor 
cost.

Exterior walls for a 17-story residential apartment tower for UCLA students was also completed. 
Resources from several KHS&S offices assisted in managing the 60,000 square foot installation of 
TAKTL ultra-high performance concrete panels. Weighing up to 250 pounds each, the panels were 
pulled up the wall between the building and scaffolding reaching heights up to 170 feet.                   
                                   
At Universal Studios, Project 526 is back to on-site construction. This project is designed in the 
spirit of a classic video game and features characters from several games. Estimating, Operations, 
Themed Resources and the Construction Design departments have worked cohesively to ensure 
the $40M contract remains on budget and on schedule since project planning began in 2018.
On a much smaller scale, KHS&S installed walls in a 4,000 square foot tent erected outside Mis-
sion Hospital in Panorama City. Constructed to house up to 68 COVID-19 patients, this fast-paced 
project was completed in less than two weeks.

O
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Massive UCSD expansion comes to life on campus

At the University of California San Diego, students, faculty and administration are now occupying the residence hall, 
academic buildings and performing arts center that dominated the San Diego team’s workload in 2021. Designed 
to enhance the academic experience, enrich the campus community and spark research and innovation, the North 
Torrey Pines Living and Learning Neighborhood was completed with Clark Construction. Onsite work began in the 
fall of 2019 for the multi-building project including framing, drywall, fireproofing, waterproofing and plaster. More 
than 130,000 labor hours were required to complete the $17M project.

Also completed in 2021 was the renovation of the coastal UCSD Marine Conservation Technology Facility at the 
Scripps Institute of Oceanography to modernize and enrich educational and research programs. Work included the 
buildout of lab space, classrooms and offices, with KHS&S conducting interior and exterior framing, drywall, tap-
ing, finishing, plaster and firestopping. Throughout the project, the team was challenged with several mechanical 
changes that impacted the schedule. 

“We worked closely with general contractor PCL Construction to focus on efficiency and production,” said Pete Iver-
son, Area Operations Manager. “We took the initiative to develop a schedule that addressed the needs and timing 
of all subcontractors involved, enabling us to meet project milestones and plan the work effectively.”

Taking pride in their community and beautiful coastline, KHS&S San Diego employees participated in an Orange 
County Food Bank volunteer event and the Seal Beach cleanup as part of Project Ampersand.

During the Covid pandemic, the team maximized some rare down time by conducting Zoom information sessions 
with area general contractors to educate them on KHS&S’ prefabrication capabilities. Tours of the Riverside pro-
duction facility were conducted to showcase the innovation and value KHS&S delivers to each project. Seeing the 
process of how construction materials are produced in a controlled environment resonated with the general con-
tractors to help them better understand how prefabrication can increase installation efficiency, decrease material 
waste, reduce onsite labor and improve scheduling to increase the profit margin.

“These informative sessions and visits strengthened 
our relationships with existing GCs, and we extended 
our scope reaching potential new clients as part of this 
successful business development initiative,” said Iverson.

9
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NORTHERN CALIFORNIA
Successful collaboration with construction partners and 
internal resources
Flying 260 panels into place with an average size of 10 x 30 feet required extreme safety measures 
and precision. As the first prefabricated project produced at the new Panel Yard in Livermore, Cali-
fornia; KHS&S reduced the number of workers required on site by 60 percent on the $15.5M contract 
at the STACK Data Center in San Jose. 

KHS&S’ scope with Holder Construction included the exterior prefabricated EIFS solution and in-
terior drywall and framing. By delivering the prefabricated EIFS panels, insulated with foam and an 
acrylic finish, the overall onsite footprint / laydown area was greatly reduced benefiting the entire 
project. 

At the 39,000 square foot Southeast Community Center and 8,000 square foot 2-story event build-
ing in San Francisco, KHS&S and general contract Pankow Construction focused on testing new 
innovations. In addition to using the trusted Apla-Tech taping tool and PanelMax machine, new tech-
nology included the Dusty Robotics layout system and Canvas robotic taping tool with an automated 
arm that rolls drywall as it applies taping mud. Prefabricated soffits with precut drywall were shipped 
to the project site, framed and taped on the ground at waist height and then raised into place.

“With a goal of having the center built by and for the surrounding community, this job focused heav-
ily on outreach to local businesses to use their products and services,” said Frank Lindsay, Area 
Operations Manager. “We helped boost the local economy by hiring from within the community.”

The 5-story, 175,000 square foot University of California San Francisco Research and Academic 
Building required skills from multiple KHS&S employees to achieve the high-quality craftsmanship 
and engineering to meet the university’s seismic standards. A full team of KHS&S employees from 
multiple regions were brought in to design and execute. This project required two full-size exterior 
wall mock-ups using the same materials, finishes, details, methods of construction and anchorage 
to complete the finished building. 

Working with the Construction Design Department, in-depth collaboration resulted in the design 
and prefabrication of the exterior wall panels using Howick and PanelMax machines. Assembly of the 
exterior wall panels and glazing is taking place at the Livermore Panel Yard with installation carefully 
planned using computerized layout drawings for Lean execution on site.
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COLORADO
From psychedelic swamp to historic renovation, rewarding work 
keeps coming
Over the past year, the Colorado team’s most complex project grew from one it was not even initially hired to do.

At Meow Wolf: Convergence Station in Denver, the interior specialty work was initially awarded to another company. 
As construction progressed, the Meow Wolf creative director brought in KHS&S to complete a substantial portion of 
the project. Having worked on Meow Wolf Las Vegas, KHS&S already had the specialty skills required. With an area 
of the project designed as a massive psychedelic swamp, the rockwork’s fluid shapes transform into vines to look 
alive through lighting and sound for the non-traditional art exhibit. 

By the time the job wrapped up, the project involved 30,000 square feet of interior rockwork, 24,000 square feet of 
plaster and 71,960 square feet of rebar, requiring 36,000 working hours to complete. 

“A core value of KHS&S is the relentless pursuit of solutions to challenges, and we take pride when we’re called 
into a project well underway to resolve complex issues,” said Kelley Huss, Senior Project Manager. This project was 
awarded the Colorado AGC ACE Award, the first ACE Award in KHS&S history. 

Over the years, the prestigious Cherry Hills Country Club was built in parcels. A $50M renovation will tie the build-
ings together as the club prepares for its centennial celebration. KHS&S is completing exterior framing and sheath-
ing, interior framing and drywall for three structures. Featuring a multifaceted metal framing system with high pitch 
trusses and unique angles and headers, prefabricated kits are being shipped to the site for assembly and installa-
tion. 

Taking the team into 2022 is One River North, an edgy 16-story residential tower in Denver. The bold architecture 
is a work of art with a canyon vertically tunneling through the building as green space to residents. To achieve this 
eye-catching architectural wonder, KHS&S will complete the exterior using a prefabricated metal wall system with 
the canyon constructed using a chip system of prefabricated 6 x 7 foot rebar and lath panels.

“The Cherry Hills and One River North projects are new KHS&S clients,” said Mark Wachendorf, Chief Estimator. 
“We continue to secure business due to our industry leadership around material and process innovation.” Commit-
ted to the community, the team organized food and clothing drives this year at the Denver Rescue Mission serving 
the homeless in support of KHS&S’ Project Ampersand.

11
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LAS VEGAS
It’s the people that make KHS&S projects successful
Las Vegas is working hard to make a full recovery since the pandemic, and visitors have returned 
with a revived demand for new venues.

“Projects are just projects, but it’s really the people that are most important,” said Brandon Keph-
art, Area Operations Manager. “Dedication and commitment are what has allowed us to complete 
multiple projects this year and begin planning the next phase of work.”

There was nothing off the shelf when wrapping up final touches on the Virgin Hotel and Casino. 
Geometrically unique planters, seating and sculptures in non-traditional shapes were achieved 
with GRFC and specialty plaster with each element becoming a work of art. Final delivery of any 
hotel and casino is an adventure, and Kephart credits Brain Harris, Project Superintendent, Adam 
Bragg, Senior Project Manager, Erick Hernandez, Paint Superintendent, John Stewart, Plaster Fore-
man, Nicole Spence, Project Engineer, and their crews for rising to the challenge.

Meow Wolf: Omega Mart was completed in April and the KHS&S team was there on opening day 
to celebrate. The three-year project was headed by Jason Giddy, Senior Project Manager, Sean 
Martin II, Project Engineer, and supported by the field team headed by Brent Canfield Jr., Special 
Finish Superintendent. Their exceptional performance is what led to KHS&S being awarded Meow 
Wolf Denver. This project earned an Engineering News-Record (ENR) Southwest Award of Merit for 
2021, Specialty Construction. 

After towering over the strip for more than a decade, the unfinished Fontainebleau is back under 
construction. KHS&S was active at the 60-story hotel and casino when it was shuttered and called 
back in 2021 to restore the aged exterior finishes left uncompleted. Brian Harris, the Project Super-
intendent who oversaw the original contract, is back onsite with many of the same crew members. 

In the spirit of being one KHS&S family, a special shout out is extended to Joe Morgan, Project 
Superintendent, Jason Giddy, Senior Project Manager, Shawn Martin, Senior Project Engineer, and 
Will Flannery, General Superintendent, for supporting the Washington Office on the Microsoft proj-
ect. 

Moving forward, the Las Vegas Office is in the planning stage for the Madison Square Garden (MSG) 
Sphere, a domed entertainment venue with a 160,000 square foot, high-resolution LED display. 
When completed, it will be one of the largest GFRC jobs for KHS&S and a dramatic addition to the 
Las Vegas skyline.

O
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WASHINGTON
New business in Washington already filling up 2022 calendar
It is something to celebrate if you have two years of work lined up, and the Washington Office achieved this. Since 
early this year, the team has booked projects through 2022. Concentrating on customer service, innovation and 
high-quality work, the office has created a solid foundation to contribute to spectacular projects across Washing-
ton.

Thanks to a high level of performance in the preconstruction process, work at the Microsoft campus in Redmond 
expanded from a four building $41M project to a $65M project with the addition of two buildings. Everything from 
estimating to Construction Design services contributed to being awarded the additional work of framing, drywall 
and insulation for the campus refresh. This project will test a new laser system where wall layout is completed by 
a robot for improved efficiency and accuracy. Repeat business over the years with Microsoft represents a sizable 
amount of work for KHS&S.

“A project of this scale can only be completed with all hands on deck. With six buildings, it’s one of the largest ever 
for the Washington office,” said Jeff Castagnola, Area Operations Manager. “It makes us incredibly grateful to see 
all of our teams collaborate, as we pull human and material resources from our Las Vegas, Colorado and Anaheim 
offices to complete the project.”

At the iconic 44-story US Bank Tower in downtown Seattle, work to re-energize the three-story open air central 
lobby, known as Cedar Hall, includes framing, drywall, taping and GRFG elements. KHS&S is collaborating with 
Studio Construction to design and produce dozens of features using our steel roll forming machines. GFRG shapes 
ranging from elaborate columns to functional benches are also being made and installed.

And after two years, twin 41-story residential towers at 1120 Denny Way – encompassing an entire city block – 
wrapped up in Seattle. Despite the enormous difficulties of managing a $37M project amidst the pandemic’s re-
lentless challenges, KHS&S completed the job within budget. Innovations such as the QML system to streamline 
the framing layout process and use of the PanelMax machine to prefabricate drywall assemblies, contributed to 
keeping the project on track. 1120 Denny is KHS&S’ 2021 Project of the Year.

“It makes us incredibly grateful to see all of 
our teams collaborate, as we pull human and 
material resources..." said Jeff Castagnola, 
Area Operations Manager

13
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A 25-year tradition of innovation and 
excellence
So many truly visionary companies of our time started in a 
garage. Google. Amazon. The Walt Disney Co.

KHS&S.

It was 25 years ago that founder Dave Suder began working 
out of his father’s garage to create a company that would be 
different. He was soon joined by Phil Cherne and Jeff Miller 
to catapult the business. His visionary philosophy still in-
spires the employee-owned business today, as it has grown 
into what is now a 1,200-person multi-state corporation. 

Amid continuous innovation and strategic expansions dur-
ing the past quarter century, KHS&S steadfastly embraces 
the value of hard work, an owner’s mindset, and delivers so-
lutions to some of the most inventive and complex projects 
imaginable. 

That spirit has fueled a culture of innovation, collaboration, 
and a business philosophy that believes absolutely nothing 
is impossible. 

“Being part of a team taking on bold, ambitious projects is 
why I’m here,” said Bruce Holleran, Vice President, Business 
Development and Marketing, who has been with the com-
pany more than a decade. 

“Dave Suder was my mentor,” he says. “I’ll always remember 
him telling me to seek out projects with the biggest chal-
lenges and find what solutions our clients need, and we’ll 
continue to be successful. We are the company that figures 
out how to do things others may say are impossible.”

CELEBRATING 25 
YEARS

15
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CELEBRATIN
G

 25 YEARS

“Widely respected as the go-to source for pur-
suing, winning, and thriving on challenging 
opportunities is why the repeat business just 
keeps coming."

Throughout the last 25 years, there are unwav-
ering constants: extraordinary people, relent-
less focus, overcoming challenges, and sup-
porting one another.
 
Holleran adds that every day at KHS&S serves 
as a reminder that there is a vision greater than 
any one person, as the company’s fingerprints 
continue to help shape some of the most rec-
ognizable projects throughout the country.

“Our contribution to iconic projects – such as 
Star Wars and Wizarding World of Harry Potter 
– will last for decades to come,” said Holleran. 
“We can point to them with pride, knowing we 
made a difference.”

Joining KHS&S when the company was still in 
its infancy, Heather Gould, Operations Admin-
istrator Manager, looks back on the fun mem-
ories that started on day one. 

“We’re a family, without a doubt,” said Gould. 
“This is so much more than where I work.” 

Just hours into her new job, a project manag-
er handed her a hard hat.” Next thing I know 
I’m walking across scaffolding – which was a 
first for me – and I have reached the dome at 
Caesar’s Forum Shops,” said Gould. “I was so 
amazed at the intricacy of the work that I al-
most forgot about the distance between my-
self and the ground.”
 
Gould’s journey through the company the past 
two decades has been on an upward trajec-
tory ever since, holding positions from proj-
ect coordinator, project administrator, senior 
project administrator and now in her current 
role. She’s confident the same prospects  will 
be available for team members in the years 
ahead.
 
Kevin Nanney, Corporate Director, Field Op-
erations, experienced a similar range of op-
portunities in ten positions during his 24 years 
with the company. His longevity affords him 
a unique perspective. How can the past influ-
ence the present? 

“We’re working in unison as a company 
now, not as independent regions, and if 
tough struggles taught us anything, it’s 
that we’re stronger as a team and more 
resilient than we ever imagined,” said 
Nanney.

He reiterates a familiar company mantra. 
“We’re only as good as our last job,” Nan-
ney said. “Our expertise is applied to ev-
ery single element of our work to deliver 
magnificent projects, and we approach 
opportunities as yet another chance to 
prove that, yes, our teams are that good.”

Because of the company’s appetite to 
lead in innovation, clients want to part-
ner with KHS&S. “I’m very proud to be a 
part of this organization,” Nanney add-
ed, “and I love working with everyone 
here day in and day out.”

Often cited as a significant milestone 
project is the first mega-undertaking 
that really put KHS&S on the map, the 
Paris Hotel and Casino.

With its Parisian facades and features 
beneath the massive legs of the Eiffel 
Tower, the work KHS&S completed was 
so intricate, unique, and high quality, 
that others couldn’t help but take no-
tice. The lasting impression of that proj-
ect laid the foundation for much of the 
growth and success that has followed.
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Stacy Miller, Project Executive, first came to KHS&S in 
2002. He left in 2007, but realized he made a mistake. 
“Two weeks later I was absolutely miserable,” he said. 
Returning to the company in 2013, Miller said he’s here 
to stay. “There’s no other company I’d ever want to 
work for. I appreciate my work family, as I call them, 
and never take for granted the incredible number of 
resources we’re provided with to be successful.”
 
Estimating, accounting, construction design, project 
administrators, support staff, project coordinators, 
engineers, and the area operations managers create 
a cohesive ecosystem, he said. It’s an ever-expanding 
model that’s served the company well and positioned 
KHS&S for smart, sustainable growth. 

As we embrace the challenges of all that is ahead of us, 
Gould says KHS&S is well poised to continue growing, 
pushing boundaries and shattering the industry status 
quo.

“We’ll be cutting down waste, improving production 
times, and finding new ways to build the impossible,” 
said Gould. “We’ll continue to seek out non-traditional 
scopes of work and look for new ways to deliver out-
standing projects.”

Nanney added that KHS&S is in the business of find-
ing creative solutions and getting results. “That’s what 
we’re known for in the marketplace,” he said, “and our 

KHS&S family will continue to be called upon in the 
years ahead to keep that reputation front and center.”

The most drastic changes ever witnessed in the con-
struction industry will happen in the next five years, 
predicts Holleran. “Robotics, automation software, 
true sustainable products, and overcoming labor 
shortages, just to name a few,” he said.

Phil Cherne, CEO and President, now carries on the 
legacy of Suder’s visionary ambitions.

The chronicles of the past will continue to shape 
KHS&S’ future. While the company has changed with 
the times over its first quarter-century, it has stayed 
true to its roots, the fundamental belief that places 
the highest priority on its family of owners.
 
The next 25 years will undoubtedly solidify KHS&S’ 
deeply rooted culture of mutual support and respect, 
taking construction to new heights and pushing the 
boundaries of what other companies tell clients can – 
and can’t – be done.

From its humble beginnings in a small garage to 
its reputation today as a visionary partner bringing 
seemingly impossible dreams to life, KHS&S will per-
sist in leaving its mark on iconic projects – and the 
construction industry – for years to come.

17
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VENDOR OF THE YEAR
Z&Z Manufacturing adds quality, innovation and talent 
to KHS&S projects
KHS&S was first introduced to Mike and Dave Zorzi while they were both working with a cast 
manufacturer on the Caesars Palace exterior balcony remodel back in 2000. Impressed by their 
work ethic, knowledge and integrity, KHS&S became their first customer when the brothers set 
out to establish Z&Z Manufacturing.

“We decided to take a chance on them when they opened in 2002, awarding the newly-formed 
company work at the Ameristar project in St. Charles, Missouri,” said Brent Canfield, Director of 
Vendor Management. “They have become part of the KHS&S family ever since - our companies 
and relationship continues to flourish.”

As an architectural cast manufacturer, Z&Z Manufacturing deals mainly with Fiberglass Reinforced 
Plastic (FRP), Glass Fiber Reinforced Gypsum (GFRG), Glass Fiber Reinforced Concrete (GFRC) 
and Precast Concrete. They specialize in using computer driven routers based on digital files to 
create customized and precise mold shapes to make installation & assembly quicker and more 
cost effective.

“Z&Z Manufacturing has been on most major KHS&S projects and has worked with all KHS&S 
regional offices,” said John Boesen, Director of Themed Resources. “Much like us, they are willing 
to take on challenging projects devising the most efficient and cost-effective methods to exceed 
the owner’s expectations of the final product.” 

Based in Las Vegas, Z&Z 
Manufacturing is heavily 
focused on the entertainment 
and casino industries work-
ing with KHS&S at The Pala-
zzo in Las Vegas, Meow Wolf 
Denver, Muckleshoot Casino 
in Washington, Star Wars: 
Galaxy’s Edge at Disneyland in 
Anaheim and Thunder Val-
ley Casino Resort in Northern 

California. Current projects include the Instil Bio facility exterior in Tarzana, California and the US 
Bank Tower lobby renovation in Seattle. 

Z&Z Manufacturing and KHS&S management teams work closely to maintain budget, quality and 
schedule. 

One of their most recognizable works of art is the port cochere at Caesars Palace in Las Vegas. 
Their elaborate architectural columns, ornamental moldings, massive domes and decorative wall 
panels add elegance, character, shapes and curves to all projects. Using state of the art technol-
ogy and equipment, Z&Z Manufacturing provides anything from custom attachments and tem-
plates to extremely accurate molds. Z&Z’s work supports KHS&S by enhancing installation and 
assembly, making construction more efficient. 
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GC OF THE YEAR
Holder Construction and KHS&S at the forefront of data center 
construction

Holder Construction is ranked as one of the nation’s top data center builders as tracked by Engineering News-
Record and Building Design + Construction, leading industry sources that monitor the largest construction firms. 
Driving their success is Holder Construction’s core values centered on redefining the construction experience by 
leading with integrity and valuing partnerships. 

The Holder relationship began in 2016 with the Apple Data Center contract in San Jose marking the beginning of a 
mutually beneficial alliance. Together, KHS&S and Holder Construction have since partnered on multiple back-to-
back projects for data center industry leaders CoreSite, STACK and Prime.

“We appreciate Holder’s commitment to dig into job specifics during the early stages of preconstruction to thor-
oughly vet out project costs and scopes,” said Rob Shimetz, Preconstruction Manager. “This upfront work benefits 
everyone in the long run, as we clarify how to perform work most efficiently by identifying any potential issues be-
fore they arise.”

Brooks Eden, Senior Preconstruction Manager at Holder Con-
struction, works closely with Shimetz and understands the val-
ue of alternative construction methods for completing projects 
- whether reducing the budget with prefabrication or improv-
ing the schedule through Lean processes. While 90 percent of 
Holder Construction’s work comes from repeat clients, all data 
centers differ in materials, sizes and shapes, so there is never a 
cookie-cutter approach.

Gary Truesdill, Senior Project Manager, joined KHS&S in July 
2019 with his first assignment - the closing out of change or-
ders at the CoreSite data center in Santa Clara. Here he met his 
Holder Construction counterpart, Senior Project Manager Tyler 
Raineri. The two have paralleled each other on subsequent data 
center jobs establishing a familiarity in their working styles. The 
next Holder Construction project will be CoreSite SV09 in Santa 
Clara with the same team as CoreSite SV8.

“Everyone at Holder Construction is passionate about what they 
do,” said Truesdill. “From Gene Lahue at the executive level to 
all the field workers, every individual has a solutions-oriented 
and results-driven attitude.”

During an age driven by information and data, the United States is predicted to realize a 9 percent compound 
growth rate for data centers by 2025. Holder Construction and KHS&S are in an excellent position to continue 
teaming together for many years to come.
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AMBERLY SACALAS
Vice President
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Wrapping up a 21-year career at KHS&S, Am-
berly Sacalas is facing “retirement” with mixed 
emotions. 

“I feel like I grew up here and it’s been a solid, 
fulfilling part of my life,” said Sacalas. “Retir-
ing from the company is not a decision that 
comes easily.”

She was just 23 when the company was getting 
started and in need of administrative support. 
Amberly’s uncle was an industry vendor and 
dropped off her resume. At the time, she had 
recently graduated from college with a degree 
in elementary education and was teaching in 
Orange County. Sacalas always thought her 
career would be in a school classroom.

“I did a good amount of soul searching to 
leave one career for another,” says Saca-
las. She figured she could always go back to 
teaching if she ever changed her mind, but 
she never looked back. 

Instead, Amberly built a career with the sup-
port of others in management who taught 
her critical aspects of the business from the 
ground up. 

After one summer at KHS&S as a File Clerk, 
she was offered a position as Project Adminis-
trator.  Sacalas would end up with continued 
opportunities as an Executive Assistant, Op-
erations Administration Manager and her final 
tenure as Vice President.    

“I have such a vested interest in the work I’ve 
done and relationships I’ve built here,” said 
Sacalas. “Leaving a legacy matters in life, and 
it’s an honor to help ensure the next person in 
this position is set up for success.” 

Beyond KHS&S, Amberly is looking forward 
to having time to pursue new adventures with 
Kevin, her husband of eight years. 

“Meeting Kevin introduced me to a new world 
of living life to its fullest,” she said. “He be-
lieves that life is meant to be lived today; we 
don’t put things off. We work hard so we can 
play hard.”

For example, when she met him, she got a 
front row seat to his adventurous spirit while 
he raced in Ultra-4, a class of desert racing 
and rock crawling.

She even raced in a stock RZR with other 
wives during the week-long annual event 
called King of the Hammers. “It is a race of 
mental endurance and vehicle attrition that 
can go on more than 7 hours,” Sacalas said. 
Amberly believes her transition into retire-
ment will always include investing in others.  
She thinks she might come full circle and 
volunteer in elementary education or with 
college students who are preparing for their 
careers.  

One thing is for certain, as she leaves KHS&S 
there are only more adventures on the ho-
rizon for she and Kevin – some of which will 
likely include that proverbial “sunset.”

A couple of years ago, Amberly and 
Kevin talked about how much she 
wanted a puppy but weren’t sure how 
one would fit into their hectic sched-
ule. Little did she know, Kevin planned 
a special delivery for her at Christmas 
time. The fur baby, an 8-week-old Min-
iature Schnauzer they named Holly, 
would become the light of their life and 
often takes trips with them!  

Racing to the finish line at work and gearing up for 
the future 
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PRO
JECT G

ALLERY

Stack
CONCORD

1120 Denny
WASHINGTON

Meow Wolf Denver 
COLORADO

UCLA Le Conte 
ANAHEIM

Virgin Hotel
LAS VEGAS

San Manuel Yaamava 
ANAHEIM

COMPLETED PROJECTS
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MSG
LAS VEGAS

UCR
ANAHEIM

Corporate Campus
WASHINGTON

1550 Euclid
ANAHEIM

Southeast Community 
CONCORD

Parker Water 
COLORADO

Instil Bio
ANAHEIM

Durango
LAS VEGAS

CURRENT PROJECTS
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O
FFSITE

HELLO, I'M NEW 1. Radley Wray Nanney - 04/05/2021
Sami Nanney

2. Linda Isabel Torres - 05/14/2021
Ramiro Torres

3. Raelee Anne Stockmar - 07/28/2021
Jarret Stockmar

HAPPILY EVER AFTER 1. Greg Stedman marries Kelly
02/14/2021, Costa Rica

2. Jenny Hamrick marries Andrew
04/05/2021, North Bend Washington

3. Joe Morgan marries Trisha
07/04/2021, Dana Point

4. Kevin Stedman marries Jenny
10/11/2021, Golden

1

* Reflecting 12/1/2020 through 11/30/2021

2

1 2 3

3 4
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Las Vegas, Project Manager

Amanda Shubin
Anaheim, Risk Management Intern

Aniello Riccio
Las Vegas, CAD Intern

Austin Carr
Anaheim, Estimator 

Corey Griffin 
Concord, Senior Project Engineer

Delta Wong
Las Vegas, Administration Clerk 

Dru Patterson
Las Vegas, Project Development 
Director 

Dylan Jones 
Concord, Senior Project Engineer 

Franklin Gomez
Concord, Warehouse Facilitator

Jacob Treen
Washington, Project Coordinator

John Moe
Anaheim, Modular Fabrication 
Manager

Johnisa King Bottley
Las Vegas, Project Engineer

JT Searles
Anaheim, Controller

Kevin Wirsch Jr.
Las Vegas, Archetype Intern

Kim Soto
Concord, Project Coordinator
 
Michael Favalora
Concord,  Estimator 

Mike Avila
Concord, Regional Safety Manager 

Ofelia Spaulding
Colorado, Area Administrative 
Assistant

Omari Campbell
Anaheim, CAD Draftsperson

WELCOME

Alek Byrns
Washington, Project Superintendent

Alex Harris
Anaheim, Chief Estimator

Andrew Gottlieb
Concord, Senior Project Manager

Ashley Price
Anaheim, Director, Human Resources

Blake Tormey
Anaheim, Process Improvement 
Manager

Curtis Hubble
Washington, Project Manager

Jimi Treen
Washington, Project Manager

Kaylee Gieser
Anaheim, Estimating Admin Assistant

Kelsey McBride
Anaheim, Senior CAD Draftsperson

Kevin Norman
Anaheim, Estimator, Level II

Kimberly Lasiewski
Anaheim, Corporate Services 
Administrator

Melissa Flannery
Las Vegas, Project Coordinator 

Mike Dickens
Colorado, General Superintendent

POSITION CHANGE

Gina Woolever
Anaheim, Financial Analyst

Jenny Hamrick
Washington, Personnel Development 
Coordinator

Jessica Song
Anaheim, Risk Management Associate

Mark Wachendorf 
Colorado, Chief Estimator

WELCOME BACK

Anthony Guzman
Las Vegas, Junior CAD Draftsperson

Channel Ellingson
Washington, Project Coordinator

Jason Pierson
Las Vegas, Project Managerr

Joseph Morgan
Las Vegas, Project Superintendent 

Mike Dickens
Colorado, Project Superintendent

Naomi Martin
Anaheim, Director of Marketing & 
Communication

Nicole Alvarez
Concord, Senior Project Engineer

Nicole Archuleta
Concord, Project Engineer

Scott Holzer
Colorado, Senior Regional Safety 
Manager

Shaun Messner
Anaheim, Project Superintendent

Shawn Martin II
Las Vegas, Senior Project Engineer

Stacy Miller
Anaheim, Project Executive

* Reflecting 12/1/2020 through 11/30/2021

PROMOTIONS

Patricia Martinez
Las Vegas, Office Manager

Sandy Yousif
Anaheim, CAD Draftsperson

Santos Ayala
Las Vegas, Project Coordinator

Tim Erickson
Anaheim, Manager, Personnel 
Development 

Trevor Sprague
Colorado, Warehouse Manager
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