MANAGEMENT SUPPORT

Management sets a strategic vision and production targets that encourage
growth and profitability, while simultaneously valuing worker safety and
health throughout the organization.

SAFETY TRAINING AND EDUCATION

The company maintains and supports a program to educate and familiarize

employees with rules, safety and health procedures, and safe work practices.

INVOLVEMENT

Active involvement is essential to an effective safety program. We promote
and encourage employee participation in creating a safe work environment
for our company and trade partners.
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KHS&S SAFETY SYSTEM

HAZARD RECOGNITION

111 Gravity
JESN G e jects towards the earth

Mechanical

Rotation, vibration, or motion within equipment, machinery, materials, or tools

¢§¢ Motion
Change in position of objects or substances

[:]))) Noise

Sound that is undesired or interferes with hearing

@ Pressure
Force that is exerted by a gas, liquid, or solid

SAFETY SYSTEM

Radiation
Energy in the form of waves and particles

Temperature

Temperature of objects or environments (hot or cold)

Biological
Living organisms that pose health, safety, or security hazards

Chemical

Exposure to chemicals or chemical reactions

Electrical

The presence and flow of an electrical charge or current
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HAZARD CONTROL

1. Elimination/Substitution
Re

ove or replace the hazard

2. Engineering
Protect from the hazard

3. Administrative Controls

Change the way people work

4. Use of Personal Protective
Equipment (PPE)

Protect the individual's body from injury or infection

STOP WORK AUTHORITY

All individuals have the authority and obligation to stop any task or operation
when the control of health, safety, and/or environmental risk is not clearly
established or understood.

1. Stop work & keep others safe

2. Notify your supervisor

3. Correct the problem

4. Communication to the impacted individuals

5. Resume work



